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You can subscribe to Employees' Compensation Insurance
for your domestic helper through the below channels:

p B RIEMEER
Fidelidade Macao’s Office

B ARSI
BNU Branches

o AFEEAELEIRITEE BNU App
BNU Online Banking or BNU App
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This product is underwritten by:
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Fidelidade Macau - Insurance Company Limited

RPIEE R B S6 TSR AT FIRTTAE141E

Av. Praia Grande, No. 567, BNU Building, 14/F, Macao (China)

5] (853) 28338549
] infoefidelidade.com.mo

\ (853)28339472

a4 ge .
s fidelidade.com.mo
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Scan for more details
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PERSONAL & FAMILY PROTECTION
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Employees’ Compensation

Insurance
(for Domestic Helper)
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Why do domestic helpers need
Employees’ Compensation Insurance?
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According to the Decree-Law no. 40/95/M (Employees’
Compensation Insurance Ordinance), it is compulsory for all
Employers to subscribe Employees’ Compensation Insurance
for their Employees, to cover occupational accidents (including
fatal) and occupational diseases arising out of and in the course
of their employment.

Employers need to provide Employees’ Compensation
Insurance (additional coverage) for covering travelling directly
between Employees’ place of residence and place of
employment during typhoon signal no. 8 or above.

{*& PREMIUM

E7K{RFE Basic Coverage

RIEZFEWRALELR" FHFRE (RFI7T)
Annual Total Income* of Helper | Annual Premium (MOP)

JBP97T50,0005 U F $345
MOP50,000 or below

2EUWALEZE*Z0.69%
0.69% of the
annual total income*

#BF37550,00080 £
Above MOP50,000

Kt0fREE Additional Coverage

RIEEE FHRE (RFI7T)
Coverage Description Annual Premium (MOP)

BEFREMATFRRD 2 EE
Travelling directly between
Employees' place of residence

and place of employment

K\ SR A L Y 2485 SRUBE (= SR HA
BEFREMAT(FENRT 2 @
Travelling directly between
Employees’ place of residence

and place of employment during
typhoon signal no. 8 or above

2FEWRALEZEZ0.1%
0.1% of the
annual total income*

2FUWAKREE*20.25%
0.25% of the
annual total income*

*2FERAMBRGEREREM (0F) -

* Annual Total Income shall include the Annual Housing Allowance, if any.
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The coverage limit and premium mentioned in this leaflet is effective from
12 March 2024. The information stipulated in this leaflet is for reference only.
For detailed information, please refer to the Policy Conditions.

{FFE%5[E SCOPE OF COVERAGE
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Basic Coverage

5
Death

R=ia{EEE (RPT)
Max. Limit (MOP)

1,134,000

REE

Funeral Expenses

17,800

REFEHEAEE
Total Permanent Incapacity
for Work

1,417,500

583

Temporary Incapacity for Work

- BERITFRS R RRE AR Z
HrERRHE
Earnings for the sick leave period
due to occupational accident or
occupational disease

FEr92/3
&RA24EA8)

2/3 of earnings
(Maximum
24 months)

BREEH

Medical Expenses

- FEBBE LSNPS B
(82A&=$300)
Consultation outside hospital
(Max. claim $300/day)

3,150,000

RS FER 2R 2 &
Prosthesis Fitting or
Orthopedic Appliances Expenses

-BRZERER

Initial Fitting Expenses

- BEERZEEIOFRZHERENZ
= {E!
Repair and replacement expenses
within a period of 10 years from the
date of initial fitting

24,800

74,600

#|Z(E$730 NO CLAIM DISCOUNT
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If no claim has been made in the period of insurance, a no claim
discount on renewal premium will be offered in the subsequent year.
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No claim in preceding year 10%
MEREERLE 15%
No claim in preceding two years
=FESEUEERE
20%

No claim in preceding three years
or more




